EMH & MARAMIS - sharing ideas, knowledge and experiences

MARAM Pillars, Responsibilities and Principles MARAM is the roof,
over the structure of the Pillars,
the Responsibilities provide a strong base with clear pathways,

e 4Pillars, & the Principles are the solid foundation to support your
e 10 Responsibilities and practice.
e 10 guiding Principles
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Management Framework

The four Pillars: Each of the Pillars contains a guiding concept, which is ERLART EELARS Ll DR ARS
. “ . ” . . Shared Consistent and Responsibilities Systems,
sometimes called a “framework requirement”. Leaders of organisations ke toincding SRR for risk outcomes and
must align their policies, procedures, practice guidance and tools to ohiond Froetice sk sl
these concepts. spanogement
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The ten Responsibilities sit under Pillar 3 and clarify the actions each The ten Responsibilities
worker in an organisation is now responsible for. T 5 = 7 =
Respectful, sensitive and Identificati f family risk Intermediate risk Seek consultation for
safe assessment management comprehensiverisk
The ten Principles are aimed at providing workers and services with a s i e st
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shared understanding of family violence, and facilitating consistent, - = a e o
effective and safe responses for people experiencing family violence. Contribute to Comp risk  Comp risk to c for ongoing
. . . . . . sharing with other assessment gt safety risk risk risk
The principles recognise the right of all people to live free from family services Using comprohensive  PlaNING managomont
tool

violence. ﬁ
Underpinned by the ten Principles
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